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Y. T &

FETTIEION DATZE:

TEUPORARY APPOINTHENTS®,

1. Truiveser

- Tc efanifv 2he wde, banelils end work eonditions of persons hired as

Zempoazny erpointments .exeept don pant=lime dnd employeces hired through
Iempenany cpencies. ' :

5. Ratooesiholituz,

- 1z.eh2ll be thetnesponsibilily: of each department 2o identify its need
{ox Zempeachy emplevess and 2o: apeelfy which:category of appolntment is
casined, - Wherd.grhant emplegeds: ave involved zhe deparntment shall in-
fcam the Persomiel Deparidment o3 benefits and wonking conditlons mandated
by The grmiling authonilu.  This will be cecomplished by fomwanding 2o the
Supeivisea o Reewloment and Selection an 'a;za.n}une_nz.omtu‘.ning Zthe benefits
with ¢ eopy. 0§ Zhe cadinance authonizing zhe positions.

= Taz Peusonnel Depantment will in all olier ihsionces process Lemporany
amsloyees O accoadanee with the piovisdicns of the Municipal Civil Service
Rales, '

Peliga:

- Taeit. gxe- several classel o0f Lemporony, appointmenty- as outlined i Rule
XIi, Sectien 5 of~the Hinicdipal Livil Service Rules of. the City 0f San
Ansenie. ' ) o

L
-

A. Regulzr Tempornyy Appointments are usually mede fox a period of
-tJ:..':ee (3) .months ox lLess diiing a {iscal yenx, excepl whene a
Mzl cedisdion en an appect of a disciplinazy aciion is pending
cx én ugp&o_gee has been:granted a Leave of absence ir excess of
Thaee (3) months. RNo adighiy 0% gringe benedits ozhen than wonhen's
compersciion and cesi ¢f Living increnses ate ajicided these em-
ricyess Through Zhe Mundcipel Civil Scrvice Rules.

(1]

. P-':..‘.‘U{:.S-(..C‘l‘ai.’t Tt:_r:z;::c.‘:.c.’.y Appeirtments not 2o exceed 2y (60) daus
F2¥ 5 exfhondlzid by the City Manager.  Agein, cnly wonken's
:';cn:;.:'a_uc.:x.oug anc ccsi of Living incienses ate cpriicable unden Zhe
manccarar CLvdl Seavice Rules.

C. A (ITESIAU Arpedidment Lo an Exdiz pesiiion esizblished by zhe
Cownzdd moy b2 made by the Hanager 30 ¢ pericd not it exceed
st {30) dey Tr 10004 < (
-u-ﬁ—a-{ yobl Gats . racde appoutiments cawcy ne adahls ox bene{is
:.-J..:c:. ~C mwleLrnl CLeLL Seavice Rulls exceps weakes's compensaiion
24 2048 of Livding dntrenses,
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V. Sezscnal Appointmerss ate made 2o ascist the ety in paoviding
aclilonal senvices .oX s2afiing additional facilities duting
specdiie Zimes cf Zhe ‘yean., No seasdnal empleyee L8 enticled

Lr eny Civil

Sexvice beme{its ozthen than worken's compendation

end eosl of Living reises.

E. A Grang Emplo

vee i& pald with money hecelived from an outside

junding sounce.  Teruxe, wonking econditicns and benefits are
dudfect o he cenditions of The grant involved, Unlfess othex-

wise mudated

enfey werking
emsloyed.

» employvees will recelve the same benedits and
4 condilions Zhe dame as othen emplegees similarly

Nerne ef Zhe above clessiiications of employees are Zo receive full

benc i ceverage af

foxded by Zhe Hunieival Civil Service Rules unless

¢ziralated in a grant csneement; however, all eity emplovees, neaandfess

og slotus, ave xeguired £ com

v -

ply with all oiher rufes and procedunes

ceilindd in thy Municipat Civil Service Rules.
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